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                     HOUSING AUTHORITY 
 
  
   

Maryville Housing Authority 

Proposed Policy and Lease Changes 

2027 Annual Plan  
The following proposed policy and lease changes are being presented as part of the Maryville Housing 

Authority's 2027 Annual Plan.  

1. Moving to Work (MTW) Program-Public Housing Work Requirement 

The Maryville Housing Authority implemented its Public Housing Work Requirement in 2026 as part of its 

Moving to Work (MTW) Program. To further encourage self-sufficiency, the Authority is proposing the 

following increase in minimum work requirements effective January 1, 2027. 

Proposed Work Requirement Changes 

Household Type Current Requirement Proposed Requirement 

Workable individuals age 18 and older 15 hours per week 20 hours per week 

   

Households with two or more work-able adults (18 

years or older) 

30 hours per week 

(combined) 

38 hours per week 

(combined)  

All supportive services available to residents will remain unchanged as outlined in the 2026 Annual Plan. The 

existing hardship policy will also remain in effect without modification. 

 

2. Housing Choice Voucher (HCV) Program-Payment Standard Update 

The Housing Choice Voucher (HCV) Program payment standards will be established at 120% of the 2027 HUD 

Fair Market Rent (FMR) for each bedroom size at initial lease-up, moves, and annual recertifications. 

This policy will apply to all assisted families participating in the Housing Choice Voucher Program. 

The Authority believes continuing this activity will provide voucher holders with greater housing choice and 

improve access to safe, decent, and affordable housing in an increasingly competitive rental market. 

 

3. HOTMA Compliance Rental Agreement – Section 5 

Redetermination of Rent, Dwelling Size, and Eligibility 

To comply with the Housing Opportunity Through Modernization Act (HOTMA) and current HUD regulations, 

the Maryville Housing Authority is proposing revisions to the Interim Redetermination requirements contained in 

Section 5(B) of the Rental Agreement. 

Current Lease Language to be Removed 

 

 

Plan Elements B.1 Attachment  



The following provisions will be removed from the current lease: 

• A household member who was unemployed at the time of reexamination becomes employed. 

• Household income increases by more than $400 per month. 

• Decreases in annual income, or additional allowances or expenses that would reduce rent. 

• Decrease in income of 10% or more for fixed-income families. 

New Language 

The above provisions will be replaced with the following: 

• An interim reexamination will be conducted when a family's adjusted income decreases by 10% or 

more. 

• An interim reexamination will also be conducted when a family's adjusted income increases by 10% or 

more. 

• Increases in earned income will not be included when determining whether adjusted income has 

increased unless the family previously received an interim rent reduction during the current certification 

period. 

• Loss of benefit income resulting from fraud or non-compliance will not result in a rent decrease until 

current income has been verified, the appropriate rent has been established, and any required prior rent 

adjustments have been completed. 

All other interim reporting requirements, including changes in household composition, remain unchanged. 

 

Effective 01/01/2026, through its MTW designation, MHA implemented a triannual recertification schedule for 

all households with an elderly/disabled status. Due to this extended three-year cycle, MHA will forgo the standard 

annual HOTMA phase-in allowances for medical deductions.  Instead, the family’s expense deduction will be 

calculated using the 10% threshold at the family’s next reexamination. 

  

MHA will transition households to the HOTMA $525 standard deduction on their next regular recertification 

schedule.  No interim recertifications will be processed solely for the purpose of applying this adjusted deduction. 

The revised deduction amount will be applied systematically as each household completes its regular 

recertification cycle following the effective date of this policy. 

 

See Admission of Occupancy for Public Housing and Adim Plan for HCV additional requirements.  

 
 

4. Proposed Rental Agreement Revisions Section 6 – Obligations of the Resident 

Section 6(Z) – Pest Control 

Current Lease Language 

Z. To maintain the unit in such a manner as not to require recurring need for non-scheduled pest extermination. 

Proposed Lease Language 



Z. To maintain the dwelling unit in a clean and sanitary condition so as not to require recurring, non-scheduled 

pest extermination. Residents are responsible for promptly reporting any visible or suspected pest infestation 

within the unit. Failure to report a known infestation or failure to maintain the unit in a manner that contributes to 

recurring infestations may constitute a lease violation and may result in enforcement action, up to and including 

termination of the Rental Agreement. 

Reason for Change: 

The proposed revision clarifies the resident's responsibility to promptly report pest infestations and maintain the 

unit in a manner that prevents recurring pest problems. 

 

Section 6(CC) – Window Treatments 

Current Lease Language 

CC. Within thirty (30) days of the lease date, install proper window treatments on all windows, such as blinds, 

curtains, or shades. 

Proposed Lease Language 

CC. Within thirty (30) days of the lease date, residents must install proper window treatments on all windows, 

such as blinds, curtains, drapes, or shades. Residents are responsible for maintaining window treatments in good 

condition throughout their tenancy. If window treatments become tattered, torn, broken, or otherwise damaged, 

they must be replaced promptly to maintain appropriate window coverings. 

Proper window treatments include blinds, curtains, drapes, and shades. Blankets, bed sheets, cardboard, paper, 

plastic, or any other materials not designed for use as window coverings are prohibited. 

Reason for Change: 

The proposed revision expands the existing lease requirement by establishing maintenance standards for window 

treatments and defining acceptable and unacceptable window coverings. This change is intended to promote 

resident privacy, improve the community's appearance, and ensure that all units are maintained safely and 

properly. 

 

 

5. Revised Housekeeping Policy 

The Maryville Housing Authority is proposing revisions to its Housekeeping Policy to clarify resident 

responsibilities for maintaining safe, sanitary, and habitable living conditions. 

The proposed revised Housekeeping Policy is attached to this Annual Plan for review. 
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